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4. ZuumepldpopEg NYETWY Kal YUK eunpepia Twv UOLOTALEVWY Kumpou Euyevia 2018
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ZUyKpouaon pOAwV, LOOPPOTILOL EPYOLCLAKIG KOLL OLKOYEVELAKNG {WNG
Kot Puxkn eunuepia

Juvoyn tng opadag kot cupmeplpopd mEpa amd To Bacikd poAo oth
SeutepoPadula eknaidevon: H emibpaon tng nyeoiag

Alepelivnon oTACEWV yLa TOV SLOLKNTLKO KAl NYETLKO pOAO TwV
ETUKEDOANG EKTIOULOEUTIKWY OPYAVIOUWV

Ta KivnTpa TWV YUVOLKWY yLo TV avaAndn i 1n nyeTikwy Béoswv oe
EKTIALSEUTIKOUG OpYaVLOMOoUG TNE MpwTofabduLag ekmaideuonc.
Alaxeiplon Twv EMUTTWOEWV TWV ATOLTHOEWY gpyooiag LEow
TMAPEPPATEWY EVOUVELSNTOTNTOG: 0 pOAOG TOU AECOU
TPOIOTAEVOU O€ EKTTOLOEVUTIKOUC OPYAVIGUOUG

Hyetikn ouumnepidpopd SleuBuviwy Kal emayyeApatikni eEouBévwan
KOO EUTIKWV: O pOAOC TWV ATOUKWVY SLOPOPWV TWV EKTIALOEUTIKWY
Hyetikn ouumnepidpopd Kal EMBULNTA OPYAVWOLAKA ATTOTEAEGUOTA
0€ EKTIOLOEUTLKOUG OPYAVLOMOUG

Alepelvnon tou GaLVOUEVOU TNE OPYAVWOLAKNC OLWTTNG O
EKTIALSEUTIKOUG ELSIKAG KaL MeVIKAG Aywyng

AlopopeTIKOTNTA KoL SLOIKNON: ALEPEULVWVTOC TIC AVTIANPELG TWV
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MpwtoPabduiag Opovtidag Yyeiag, Mevikng latpikig kat Epguvag
Yrinpeowwv Yyeiag, Tunpa lotptkng, ApLoToTéAELO MAVETLOTALO
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Xpoviko Atdotnua  2016-2019

Awopyavwon Huepidwyv, Zepvapiwv kat Epyaoctnpiwv

Tithoc:  4n Huepida tou KAddou tng Opyavwtikng WuxoAoyiag tng EAANVIKNG
WuyxoAoyikAg Etapiag
Qopéag:  KAadog tng Opyavwtikng Wuyxohoyiag tng EAAnvikng WuxoAoyikng

Etalpiag & Mavemotrpio Mokedoviag

Xpoviko Atdotnua: 11 NospPpiov 2016

Tithog:  WuxokowwviKol Kivbuvol o€ LLLKPOECALEG EMIXELPAOELG: ATTO TN
Oswpia otnv mpaén
Qopéag: Tunua Exkmatdeutikng kot Kowwvikng MoAttikng, Maveniotiuto

Makeboviag (oto mAaiclo Tou MPOoYPARMOTOG “SUMMETOXLKA TTPOANYN
P UXOKOLVWVIKWYV KIVEUVWV O€ UIKPOUEDTALEG ETXELPnOELG - PPPER”)

Xpovikd Atdotnua: 25 PePpouapiov 2015

Emitponég Zuvedpiwv

uvébplo: 180 MaveAAnvio Zuvédplo Wuxoloyikng Epeuvag
Emutponr):  EMoTnMOVLIKA
Xpoviko Atdotnua:  Oktwpplog 2022



Juvébplo: 3rd International meeting on wellbeing and performance in clinical
practice
Erutponr):  Emiotnuovikn & OpyoavwTikn
Xpoviko Atdotnua: Mdiog 2018

Juvédplo:  2nd International meeting on wellbeing and performance in clinical
practice
Erutponr):  OpyavwTikr (Mpdedpog)
Xpoviko Atdotnua: Mdaiog 2016

Zuvédplo: 2nd International Conference in Reimagining Schooling
Erutpontr):  OpyavwTikn
Xpoviko Alaotnua: XemtéuBplog 2015

Zuvédplo: 1st International meeting on wellbeing and performance in clinical
practice
Erutpontr):  Eruotnuoviki kot OpyoavwTikn
Xpoviko Aldotnua:  Maiog 2014

Yuvédplo: 1st International Conference in Reimagining Schooling
Erutpontr):  Opyavwtikr (Mpodedpog)
Xpoviko Atdotnua: lobviog 2013

I 7. MéAog Emotnuovikwv Etaupeiwv

EAAnvik Wuyxoloywkn Etatpeia, KAadog Epyaciaknig kot Opyovwolakng 2017-rmapov
WuyoAoyiag:
European Association of Work and Organizational Psychology: 2013-2015
European Health Psychology Society: 2011-2016

I 8. Kputr¢ oc MNeplodika

International Journal of Environmental Research and Public Health 2022
Organizacija: Journal of Management, Informatics and Human Resources 2021
CONNECT: The World of Critical Care Nursing: 2019
Frontiers in Psychology and Communication - Organizational Psychology: 2018, 2019
PLOS ONE: 2017-2019
Journal of Occupational and Organizational Psychology: 2017

I 9. MEA0G OUVTAKTIKWY Kot AAAWV EMULTPONTIWVY TEPLOSIKWV

Frontiers in Psychology and Communication - Organizational Psychology: 2018
YrieUOuvn cuvtaéng oto teplodiko “The European Health Psychologist”: 2013 — 2016
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Psychology Journal 2021 Research Spotlight Award]
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M., Panagopoulou E., Leiter M.P. (eds) Connecting Healthcare Worker Well-Being, Patient Safety and
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Costa, P., Ramos, S., Silva, S., Passos, A, Tavares, S., Bretones, F., Delgado, A., Doulougeri, K., Georganta, K.,
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Session conducted at WELL-Med, the 1st International Meeting on Wellbeing and Performance in Clinical Practice,
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Doulougeri, K., Georganta, K., Montgomery, A., Tsiga, E., & Panagopoulou, E. (2013, July). Teamwork as a
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